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Agenda
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I. Micro-credentials: a topic of growing policy relevance

II. Key components of a micro-credential ecosystem

III. Outstanding challenges
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OECD work on micro-credential policy

2019 - 20
Initial analysis of alternative 

credentials

2021
Analysis to inform the 

European Commission’s 
proposal for a Council 

Recommendation

2022 - 23
Support to implement the 
Council Recommendation

2024 -
Work continuing to 

support the creation of 
a robust ecosystem and 

assist in addressing 
skills shortages

Country-specific work
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2023 – issues identified in Slovenia – a series of common patterns

OECD (2023), “Micro-credential policy 

implementation in Finland, the Slovak 

Republic, Slovenia and Spain”, OECD 

Education Policy Perspectives, No. 86, OECD 

Publishing, 

Paris, https://doi.org/10.1787/c3daa488-en.

December 2024

https://doi.org/10.1787/c3daa488-en
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Components in micro-credentials systems

1. National coordinating framework: legislation and/or guidelines

2. Forums/structures for cooperation: authorities, providers and employers

3. Mechanisms to provide guarantees of quality and relevance (including skills intelligence)

4. Procedures for recognition, portability and (possibly) stackability

5. Information tools for learners

6. Sustainable funding model: via learner, employer, provider?

7. IT systems for student records and qualifications



Unclassified - Non classifié

X
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Developing fully integrated micro-credential systems: a realistic objective?

X

Present Possible future?
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Key challenges

1. Quality assurance

> Existing mechanisms for formal education providers: slow and limited guarantee of workforce relevance

> Few systems are tackling how to deal with non-formal providers

2. Sustained engagement of employers

> Employers are primarily interested in tackling specific skills needs – not necessarily broader upskilling and 
reskilling imperatives

> What are the incentives for them to commit time and money?

3. Engaging learners

> Tendency to attract the most motivated, high-skilled learners – need to widen participation

> People currently in work: an important target audience, but significant barriers (motivation and time)

4. Sustainable funding

> Three main models (self-financing; ILA or voucher to learners; financing providers) all have disadvantages

> Innovative approaches (notably ILA) tend to be costly and effectiveness yet to be proven
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Hvala!

• Contact: Simon.Roy@oecd.org

• OECD Education Website: www.oecd.org/education

• Higher Education Policy Website: https://www.oecd.org/education/higher-education-policy 

• Digital platform with all data and analytical results from OECD’s work on education:

http://gpseducation.oecd.org/ 

mailto:Shizuka.KATO@oecd.org
http://www.oecd.org/education
https://www.oecd.org/education/higher-education-policy
http://gpseducation.oecd.org/
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